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Dear Colleague

Re: Anti-bullying training needs questionnaire
I understand that you may be the person with responsibility for anti-bullying measures in your school.  If not I should be grateful if you would pass this on to the person who is responsible.  

Bullying is endemic in schools but research shows that ongoing action to prevent and respond to reported incidents can significantly reduce the number and severity of incidents and improve the lives and educational outcomes of children and young people.   As you may know, the government has just issued a series of guidance on anti-bullying measures including Safe to learn, Cyberbullying and Homophobic Bullying available at www.teachernet.gov.uk.

The Trafford Against Bullying (TAB) Steering Group is carrying out a training needs analysis in order to identify and meet training needs for schools in areas that have been identified as affecting anti-bullying outcomes.  

On behalf of the steering group, I enclose a questionnaire on your school’s training needs in the area of anti-bullying.  Please note that this is a short questionnaire (one sheet of A4) which I hope can be completed in a few minutes though you may wish to reflect on the questions and/or discuss them with colleagues.  

I should be grateful if you would return your completed questionnaire to me in the enclosed envelope by 3 March 2007.  If you do not have time to return by this date I would still be pleased to hear from you.

Many thanks for your help in this.  

Yours sincerely

Anti-bullying training needs 

Questionnaire

Your name

Your position

Your school


Would you like to receive a summary of the final training needs analysis? Yes

No

Please return to: XXX

Past training:   What training, if any, have you or colleagues had in anti-bullying.  If known, please comment briefly on its effectiveness or impact in school.

Future needs:  Please use a priority rating scale of 1 - 4 (1=important to receive this training, soon/4=not an urgent or important training need) to indicate your staff’s needs in each of the areas listed.   

	
	School staff in general
	Specific staff

(include role)
	Other members of school community (include role)

	The dynamics of bullying
	
	
	

	Anti-bullying in the curriculum
	
	
	

	Writing an anti-bullying policy
	
	
	

	Creating an anti-bullying ethos in school
	
	
	

	Solution-focused responses to reported incidents
	
	
	

	Proactive strategies to address in school
	
	
	

	Addressing bullying in break times/playgrounds
	
	
	

	Developing/maintaining a peer support scheme
	
	
	

	Anti-bullying skills for vulnerable pupils
	
	
	

	Cyber-bullying
	
	
	

	Racist/homophobic bullying
	
	
	

	Surveying, monitoring and recording bullying
	
	
	

	Achieving Trafford’s anti-bullying quality standard
	
	
	

	Other (please specify)


	
	
	


What is/are the best way(s) for such training to take place?

Inset in school


Course outside school    

Guidance material

1:1 consultation

Liaison with cluster school

What additional support or resources from outside your school might you need for this?

Would you like anyone from Trafford Against Bullying to contact you to discuss your school’s anti-bullying training needs? 
Yes

No

Many thanks







