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	Title:  Staff training (schools)



	2. Area (Local Authority and Region): Blackburn with Darwen, North West


	3. What was the issue? [100 words max]

As part of the process for schools to review and develop their anti bullying policy based on the ‘Safe to Learn’ guidance we recommend that both pupils and staff are consulted using a questionnaire so that they can inform the procedures for the way bullying incidents were dealt with consistently throughout the school. Schools then asked if we would carry out a staff INSET once the questionnaires had been completed to feedback the results and facilitate a workshop where we could finalise the strategies and procedures for the anti bullying policy.  

	4. What action was taken? [100 words max]

Originally we consulted with the school to see what it was they wanted to be in the training package as well as informing schools what we needed to include in terms of information about the Safe to Learn guidance and recommendations from the DCSF and ABA. The schools asked us if we could include recognising bullying, how to deal with bullying and a clear definition of bullying (from the Blackburn with Darwen Anti bullying strategy) whilst we included opportunities to discuss what was working already, the systems schools currently had in place which a recording system for bullying could fit into and why they needed a anti bullying policy in the first place as well as any feedback which the pupils had given through questionnaires and school council meetings.

	5. What impact has this had (so far)? [100 words max]

We currently have 33 schools that have or are in the process of reviewing their anti bullying policies. Schools have reported that they have had a rise in the number of incidents reported for anti bullying since raising awareness. Evaluations from the staff training have been very positive with staff feeling more confident to tackle bullying issues knowing that they will receive support of consistent messages by other staff. Schools have also changed their curriculum to include anti bullying work following on from the policy development and staff training, others have incorporated worry boxes and peer mentoring schemes into their schools and the school has said they have found it useful that they have been given an opportunity as a staff team to look at the strategies together as well as being able to contribute to the policy therefore making it a more whole school approach.

	6. How did the above action help to embed anti-bullying work in your area? [75 words max]

Schools have implemented anti bullying work into their PSHE curriculum (including the Say No To Bullying SEAL resource during Anti-Bullying week), looked at SEAL and consulted their school councils and used this forum as a way of both collating and disseminating work to the pupils. The policy itself has been shared with all staff including governors (drawing their attention to the Safe to Learn guidance and welfare and office staff. Finally they have used the work they have done towards National Healthy schools Status and achieving the Blackburn with Darwen Emotional Health and Well Being Quality Standard  award as well as evidencing their SEF.

	7. Additional information (including contact details):

Debs Fawcett 
Healthy Schools Specialist 
Emotional Health and Well Being 
01254 666534

Email: Deborah.Fawcett@blackburn.gov.uk









